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PHILOSOPHY 
The Registered Nursing Program is grounded in the belief that nursing is both an art and a science, combining evidence-based knowledge with compassionate, patient-centered care. This program is committed to preparing competent, ethical and culturally sensitive nurses who use knowledge to plan prevention, restoration, promotion and maintenance of physical and mental health for individuals, families and communities across the lifespan.  

The program values critical thinking, clinical judgment and the application of evidence-based practice to ensure safe and effective care. The program fosters lifelong learning so graduates can respond to the evolving heath care environment. Ultimately, the program strives to graduate nurses who are compassionate caregivers, skilled clinicians and patient advocates. 
PROGRAM OUTCOMES 
 
1. Provide quality, safe, evidence-based nursing care to diverse patient populations across the lifespan guided by a caring attitude. 
2. Apply critical thinking necessary to provide quality patient-centered care. 
3. Implement professional nursing practices to communicate, manage knowledge, mitigate errors and support quality improvement measures. 
4. Provide leadership in a variety of healthcare settings for diverse patient populations. 
5. Function as a competent nurse while integrating professional, ethical and legal guidelines during practice. 
. 
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TRANSFER

Students may be accepted who have completed courses at another registered nursing program within the previous year.  Transcript and course descriptions will be evaluated by the program director.  The student must provide an official transcript and syllabi for all registered nursing courses being transferred.  The student will be required to pass skills testing for all skills which were covered in courses being transferred.  The student may be required to pass written competency tests. Approval is given by the Registered Nursing Program Director.

ADVANCED STANDING

Advanced standing may be granted for previous educational experience by granting credit for specific courses through testing – i.e. instructor made examinations, practical examinations, and/or achievement tests.  Approval is given by the Registered Nursing Program Director.

PROGRESSION

Students must successfully complete all courses in the Fall semester before enrolling in the Spring semester and must successfully complete all courses in the Spring semester before enrolling in the Summer semester.

READMISSION

A student who does not successfully complete the first semester must complete the application process again and compete for a position in a subsequent class. 

A student who drops after successfully completing the Fall semester, may return to complete the Spring semester within one year, provided a space is available.  

A student who drops after successfully completing the Fall and Spring semesters may return to complete the Summer semester within one year, provided space is available.  

A student who does not successfully complete the Spring or the Summer semester may re-enroll in that semester within one year, provided space is available.  

A student who re-enters the program must enroll in and successfully complete all of the registered nursing courses for the semester they did not successfully complete.

NO STUDENT SHALL BE ALLOWED TO RE-ENTER THE REGISTERED NURSING PROGRAM MORE THAN ONE TIME.
GRADUATION

Students may be awarded a Technical Certificate and be eligible to apply to take the National Council Licensure Examination for Registered Nursing after completing the following requirements:

1. Obtaining a minimum grade of “C” on all Registered Nursing Courses.

2. Completing theory and laboratory practice in the areas required by Arkansas State Board of Nursing.

3. Discharge all financial obligations to the college prior to graduation.

4. Complete a NCLEX-RN Review Program and successfully complete a comprehensive assessment test prior to graduation.

5. Participate in graduation exercises.

APPLICATION FOR LICENSURE

The Arkansas State Board of Nursing application for licensure requires appropriate documentation, a written response to specific items, and a Criminal Background Check by the Arkansas State Police and FBI.  Any student who has been convicted of a crime may be ineligible to take the NCLEX-RN. Please see the signature page on criminal background checks for information on ACA 17-87-312 and ACA 17-3-102. The following are questions requiring a response on the Registered Nurse Examination Application:

1. Have you ever had a nursing license, certificate or registration encumbered (revoked, suspended, placed on probation or reprimanded) or voluntarily surrendered in any state or jurisdiction?

2. Have you ever been convicted of a crime?

(If yes, please include a copy of the court docket, plea agreement, or conviction papers, and evidence that fines, restitution are paid)

Please note:  With the exception of DUI, traffic violations DO NOT constitute a crime.

3. Do you currently engage in drug-related behavior, including the use of mood-altering drugs/substances and/or alcohol that would affect your functional abilities to perform while working as a nurse?

4. In the last two years, have you been the subject of a chemical or alcohol 

dependency intervention or participated in chemical or alcohol dependency treatment/rehabilitation?

GRADUATION FROM THE REGISTERED NURSING PROGRAM DOES NOT GUARANTEE THE GRADUATE WILL BE ALLOWED TO TAKE THE NCLEX-RN.
GRADING

A numerical grading system is used in nursing subjects.  Students shall maintain a final grade of at least 78% in each nursing course.  

A 90-100
B 84-89
C 78-83
D 70-77 (failing)
F <69 (failing)

The nursing student cannot progress to the next nursing course without achieving a grade of “C” or better.  Grades of “D” and “F” are unsatisfactory achievements in nursing.

Numerical theory grades in each nursing course are achieved by classroom examinations in addition to other assignments.

Numerical clinical grades in each nursing course are achieved by concept maps and student evaluations done during clinical rotations. (Nursing Clinical I is a Pass/Fail course).
Rounding Rule
When determining the final course grade, numerical averages with a decimal point of 0.5 or higher in the hundredths place shall be rounded to tenth’s place and then rounded to a whole number. For example, if a numerical average for a course is 77.45, the final course grade shall be rounded to 78. This methodology shall apply to final course grades only and not individual exams or assignments.
CRITERIA FOR REMAINING IN THE REGISTERED NURSING PROGRAM

The student is responsible for all college and nursing department policies.

The students is expected to be present and on time for class and clinical experiences and to adhere to the attendance policy.

The student is expected to wear the student uniform during clinical experience and must meet dress code standards of the health care facility and the UA Rich Mountain Registered Nursing Program.

The student must achieve a passing grade as outlined in the grading policy.

The student shall not be involved in illegal (violation of any local, state, or federal laws) use of drugs. It is not necessary that an arrest or final conviction result from such activity for suspension from the program.  Random drug screening will be done.
The student must demonstrate a willingness to learn.

The student must be physically and mentally able to perform safe patient care.

The student must at all times comply with the policies of the health care facility in which clinical experiences are gained.

Patient confidentiality must be maintained at all times.

DISMISSAL FROM THE PROGRAM

A student may be dismissed from the Registered Nursing Program for, but not limited to, any of the following:

Achievement of a final grade below 78% in any subject.

Failure to abide by the Registered Nursing Program Student Policies

Any legal or ethical misconduct reflecting behavior not compatible with nursing.  

Arrival at clinical unprepared or provision of ineffective or unsafe care.

Falsification of any statement on the student applications for admission.

Dishonesty at any level (i.e., cheating, falsification of records)

Any behavior or action in conflict with the Registered Nursing Student Policy Handbook.

Revealing or repeating confidential information.  Any violation of the HIPAA Privacy Standards.

Does not conform to the attendance policy.

Inability to perform basic skills independently.

Inability to do basic math, conversions, and calculate dosages.

Violation of test taking policy.

Failure to notify clinical area no less than 60 minutes before the student is scheduled to report for the clinical experience.

Disrespect toward college faculty/staff or health care facility personnel.

Failure to comply with the Substance Abuse Policy.

Failure to submit to drug screen on request.

Any violation of the Arkansas State Board of Nursing Nurse Practice Act or Rules and Regulations.
ATTENDANCE POLICY

Classroom and clinical attendance is mandatory. Classroom attendance is defined as the physical presence during the entire scheduled class period.  If absent from lecture, the student is responsible for all information covered.  Clinical is defined as, but not limited to, rotations at hospitals, nursing homes, physicians’ offices, home health, orientations, workshops, seminars, field trips, etc.  Missed clinical opportunities result in the student being unable to meet the course objectives.

Students are encouraged to NEVER be absent from class or clinical and to make contingency plans for unavoidable events. Students who have more than five absences will be dismissed.  All class and clinical requirements are the responsibility of the student and are to be completed on the regularly scheduled date.  Failure to submit assignments on time will be handled according to policy.  

ABSENCE:

Students are counted as absent when:

-they are not present for 30 minutes of class or clinical time.

-they receive three (3) tardies.

TARDY:

If a student is not present at the onset of class or the scheduled clinical shift, they are considered to be tardy.

If a student is absent on the day of an exam, the makeup exam will cover the same material; however, the format will be determined by the instructor.  A missed exam must be made up by the end of the student’s first day back (or a time determined by the specific instructor). Otherwise, the student will be given a grade of “0” (zero). It is the responsibility of the student to initiate arrangements with the instructor. TEN POINTS WILL BE DEDUCTED FROM ALL LATE EXAMS.
If a student is absent from lecture, it is the student’s responsibility to notify the instructor prior to class. 
Influenza and COVID-19 Attendance

UA Rich Mountain will follow the current standards and recommendations outlined by the CDC to prevent the spread of influenza and COVID. Students who are ill are to notify the Director of Nursing and instructor as per the course syllabus to provide notification of absence due to illness. Students will not be allowed to attend classroom or clinical if they have been confirmed as having influenza or COVID. The student must provide written documentation from a healthcare provider stating confirmation of the diagnosis. Students diagnosed with influenza or COVID will not receive a grade deduction but will be responsible for making up all missed work (classroom or clinical). Consecutive missed days due to influenza, COVID or hospitalization will only count as one absence.
ABSENTEE POLICY

	DAY MISSED
	STUDENT REQUIREMENTS/CONSEQUENCES

	1

2

3


	1. Notify the Registered Nursing Program or clinical area and instructor 60 minutes prior to absence.

2. Student is responsible for all class/clinical requirements to be completed on regularly scheduled date.

3. Ten (10) points deducted from all late tests/assignments or from students final clinical grade for each day missed



	4

5
	1. Notify the Registered Nursing Program or clinical area and instructor 60 minutes prior to absence.

2. Student is responsible for all class/clinical requirements to be completed on regularly scheduled date.

3. Ten (10) points deducted from all late tests/assignments or from students final clinical grade for each day missed.

4. Student must take a practical learning make-up course. If this course is not completed, the student will receive an “F” for the nursing courses being taken (NO EXTENUATING CIRCUMSTANCES).


	6


	1. The student is dismissed from the nursing program 

     (NO EXTENUATING CIRCUMSTANCES.)         

                             

	Absences during 
Practical

Learning


	1. The student is dismissed from the nursing program.

2. The student receives an “F” for the nursing courses being taken.


Students who acquire more than three absences are required to attend a practical learning course at the end of the Summer semester.  Students who acquire more than five absences will be dismissed. All class and clinical requirements are the responsibility of the student and are to be completed on the regularly scheduled date.  Specific dates for the practical learning course are at the discretion of the college.  This course is the financial responsibility of the student.  Any absences acquired during this course will automatically result in the dismissal of the student from the Registered Nursing Program, NO EXTENUATING CIRCUMSTANCES.  If said course is not completed, the student will receive an “F” for the nursing courses being taken.
WITHDRAWAL

Students who find it necessary to withdraw from the Registered Nursing Program should schedule an exit interview with the Registered Nursing Program Director.  A withdrawal form must be completed, signed by the appropriate departments and submitted to the Registrar’s Office.  Merely discontinuing class attendance does not constitute a drop or formal withdrawal.  Failure to withdraw properly will result in a grade of “F” in the course(s).

 Failure to comply with this regulation will subject the student to losing all refunds which would normally be available.  Such failure may also jeopardize the privilege of readmission to this or any other college.

All college property in possession of a student must be returned and all debt to the college must be paid before the student can withdraw in good standing and be eligible for a transcript of credit from the college.

INCLEMENT WEATHER

In case of inclement weather, students are requested to consult the UARM 

website/Facebook page. You’ll also be notified by the UARM alert system 

via text. School closure will not affect the student's absences or 
test grades.  If the school is not closed, the usual absence policy will 
apply. Students should use their best judgment regarding the safety of
driving conditions in deciding whether to attend class/clinical during inclement 
weather. Should severe weather occur during class/clinical, students should

adhere to the attending institution’s policy regarding severe weather 

precautions.
TRAVEL

STUDENTS ARE RESPONSIBLE FOR PROVIDING THEIR OWN TRANSPORTATION TO AND FROM CLINICAL AREAS, FIELD TRIPS, CLASSES, ETC.

CRIMINAL BACKGROUND CHECK

The first background check will be done prior to registration in the program.  If the background check results show that the student has a criminal history, he/she may not be admitted to the program.

The second background check will be done prior to application for licensure.  These results are sent to the Arkansas State Board of Nursing.  Criminal history may prevent the student from taking the NCLEX exam.
HONEST/ETHICAL/LEGAL BEHAVIORS

The faculty at the University of Arkansas Rich Mountain believe that ethical and legal considerations in administering nursing care should be observed at all times by the students.  The student is aware that only those graduates who meet these behaviors will be recommended to the Arkansas State Board of Nursing to take the NCLEX-RN.  The faculty further believes that honest behavior in the classroom, skills laboratory, and clinical setting transfers to the graduate in the world of work.  Any involvement in academic dishonesty, misconduct, or disruptive behavior may jeopardize the student’s successful completion of the nursing program, and subsequent recommendation to the Arkansas State Board of Nursing.

Students enrolled in the program are expected to uphold standards of honesty, integrity and professionalism at all times.

Academic Dishonesty (Cheating)


The following are considered to be academic dishonesty:
· Reproduction, unauthorized possession, or disclosure of any information about examination contents 

· Student discussion or reconstruction of examination content after an examination 

· Sharing or accessing secured testing information from any source 

· Using oral, written, visual, or other forms of communication intended to give or receive improper assistance

· Looking at or copying another's work 
· The use of Artificial Intelligence (AI) platforms
· Using unauthorized materials (cell phones, computers, notes, calculators, books, etc.)

· Altering one's work after it has been returned and before resubmitting

· Giving, receiving, offering and/or soliciting secure information on a quiz, test, or examination

· Misrepresentation; falsifying information. This includes, but is not limited to the following:

· Having another person represent or stand in for oneself in circumstances where one's attendance and/or performance is required  

· Misrepresenting class or clinical attendance

· Presenting false academic credentials

· Submitting someone else's work as one’s own

· Submitting work originally submitted for one course to satisfy the requirements of another course without prior consent of the current instructor.  It is assumed that the current instructor expects the work to be original

· Forging or using another's signature

· Altering or destroying academic records and documents

· Presenting false data, experimental or physical results

· Documenting in clinical charts false data or physical results 

Any act of academic dishonesty or attempt to commit such an act may lead to disciplinary action, including being removed from the program and/or college. 
Plagiarism
"Plagiarism is a form of dishonesty that occurs when a person passes off someone else's work as his or her own.  This can range from failing to cite an author for ideas incorporated into a student's paper to cutting and pasting paragraphs from different websites to handing in a paper downloaded from the internet. All are plagiarism."  (Definition from Rutgers University)

Plagiarism will not be tolerated in the nursing program. Students are expected to submit their own work and to appropriately reference sources.  Intentional plagiarism will result in a grade of "F" for the assignment and may result in termination from the program.
The use of ChatGPT or any other AI program to generate your work in any manner is strictly prohibited in this class and constitutes academic dishonesty. This action will be subject to the penalties of the academic dishonesty policy.
Other Academic Violations 

Violations of academic policy considered as academic dishonesty include, but are not limited to the following:

· Removing materials from the library or clinical facility without proper authority

· Removing confidential client data from clinical facility

· Infringing on the rights of other students to fair and equal access to academic resources

· Duplicating course materials expressly forbidden by the instructor

· Using tape recorders or other recording devices in a classroom when not specifically authorized to do so by the faculty member/instructor

· Ignoring or willfully violating class, laboratory, or clinical facility instructions or policies

· Computer misuse: using a computer to aid or abet academic dishonesty

This is not all inclusive. The student is responsible for reading, understanding, and abiding by the program and college’s Student Handbook/College Catalog.
TESTING POLICIES

Seating arrangements, leaving the room, and stopping an examination for violations of the Testing Policies are at the option of the instructor.

1. An area will be designated for personal belongings (books, papers, etc.) before students begin testing.

2. A grade of zero will be given if there is evidence of verbal or non-verbal 

communication between students during an exam. Please sit turned away from desk mate as much as possible.
3. Information found on or in the vicinity of the student during a period of testing will be grounds for termination of the testing procedure and a grade of zero will be given.

4. All students are to remain seated during a testing situation but should raise his/her hand if there is a need to communicate with the instructor.  Please do not congregate outside the classroom doors at any time.
5. Violation of a Testing Policy will be grounds for dismissal from the Program.

6. Ten (10) points will be deducted for all exams taken late.

7. Exams CAN NOT be taken early.

8. Review of exams will be at the discretion of the instructor.

9. Students are responsible for keeping up with their grade point averages.
10. Students are NOT ALLOWED to use cell phones or smartwatches in the classroom other than for Multifactor Authentication (MFA) when testing on the laptop. Cell phones and smartwatches should be turned OFF and put away in your purse or backpack just as soon as you complete your MFA and at all other times while in the classroom.  If you are seen with your cell phone out anytime other than when you are using it for MFA, you will be sent home for the day and counted absent. NO TOLERANCE.
CLASSROOM POLICIES

General:
It is the intention of University of Arkansas Rich Mountain Registered Nursing Program and the instructors to make these two years enjoyable, as well as a learning experience.

The atmosphere of the classroom should be for learning.  It must be pleasant.  We hope that throughout the program this can be accomplished.  The following classroom policies must be observed:
Everyone should be in their place and ready for class to start at the designated class time. If you have a cough, face coverings should be worn at all times while on campus, including the classroom and social distancing should be maintained at all times.
Students are expected to remain in the classroom while the instructor is lecturing as well as during lab time. Should a student leave before the instructor dismisses class, time will be deducted from the student’s total allotment of absence hours. 

Periodic breaks are given, so students should leave the classroom at other times for emergencies only. Students are expected to return promptly from breaks.

Professional behavior is expected in the classroom. During lectures, students should refrain from talking while the instructor is speaking.
If a student disrupts the class, the student will be counseled regarding disruptive behavior. Repetitive occurrences will result in the student being administratively withdrawn from the program.  Examples of disruptive or unprofessional behavior include (but are not limited to) 

· Sleeping during class 
· Talking during lecture.   
· Behavior that can be considered disrespectful to faculty, staff and/or peers, including, but not limited to, cursing, arguing, name-calling or mocking.
· Using cell phones or other electronic devices in the classroom.
· Closing books, packing belongings, etc. prior to being dismissed.
-The classroom and lab should be kept clean and orderly at all times.

· Desks and chairs must be kept in place

· Beds made neatly.

· No trash on floors, beds, counters, desks, etc.

· All supplies and equipment put away.

Air conditioning and heating is controlled electronically. Be sure to bring a jacket so that you can wear or remove as needed.  
Smoking is NOT permitted anywhere on campus.  Violating the policy will be grounds for dismissal from the program.
No food or drinks are allowed in the Nursing Classroom/Lab or Nursing Library/Conference Room.  Please deposit food wrappers, drink cans, etc. in the hallway trash cans – DO NOT bring them into the classroom trashcans.  Do not leave drinks outside classroom door. STUDENTS BREAKING THIS POLICY WILL BE DISMISSED FROM THE CLASS AND MAY BE DISMISSED FROM THE PROGRAM.

Students are NOT ALLOWED to use cell phones in the classroom other than for Multifactor Authentication (MFA) when testing on the laptop. Cell phones and smart watches should be turned OFF and put away in your purse or backpack at all times while in the classroom.  If you are seen with your cell phone out anytime other than when you are using it for MFA, you will be sent home for the day and counted absent.
No firearms or other weapons are allowed in the classroom, faculty offices, or clinical sites.  

THE OFFICE TELEPHONES ARE NOT FOR STUDENT USE.  

Please inform your friends and relatives that they are NOT to be calling you at UA Rich Mountain or in the clinical area except in emergency situations.

Students shall not be in the nursing faculty office without the instructor present.

No children/spouses are allowed in the classroom, clinical area, or lab at any time. DO NOT bring children to campus during class or skills testing time.
Classroom Dress:

University of Arkansas Rich Mountain students are expected to be well-groomed and in the designated unform as described in the “Student Uniform” section.
Illness:
Students who become ill while in class are to notify the instructor.  You cannot remain in the class if you have a temperature of 101 degrees or higher.  An instructor has the authority to send you home and you will be counted absent.

If illness is acute, the instructor will call a family member or other designated person or call for an ambulance – whichever is deemed necessary.

Students who have symptoms of Influenza or COVID may be asked to get an influenza or COVID test from their healthcare provider and a release to return to school.
First Aid Kit: Please ask an instructor for permission to use items from the first aid kit.
TB Skin Test and Vaccines
TB SKIN TEST: All students will be required to have a TB Skin Test prior to beginning the program. The skin test must be kept current for the duration of the program.
INFLUENZA VACCINE: All students will be required to have an influenza vaccine prior to going to clinical rotations. All students must have the influenza vaccine it prior to October 1st.  
COVID Vaccinations: UARM does not mandate that students who are enrolled receive a COVID vaccine series, but they are strongly encouraged to do so. However, the clinical facilities that partner with UARM establish their own policies, and they may require that faculty members and nursing students be fully vaccinated for COVID to work in the facility or be assigned to specific areas in that facility. Therefore, students electing not to receive the COVID vaccine series or boosters may not be able to complete program clinical requirements, which will result in non-progression through the program.  Clinical facilities may also request information regarding COVID vaccination status for any student and faculty assigned to the site. Faculty and students who have received the COVID vaccine should submit a copy for their file.
Medical Release

Pregnancy


Any student who is or becomes pregnant while in the program must:

· Be under the care of a licensed health care professional (Nurse Practitioner or Physician)

· Bring a slip from the health care professional after each visit verifying that it is safe for her to continue in all components of the program

· If pregnancy starts to interfere with the ability of the student to meet course or program objectives, or if it is determined that the student or the pregnancy is jeopardized by continuing in the program the student may withdraw, or be administratively withdrawn, in good standing and be allowed to return to the program the following year

Surgery

Any student who has had a recent surgical procedure must have a full release from their physician before they are allowed to attend clinical rotations.

Student Uniform/Dress Code
Clinical uniforms are to be purchased in the University of Arkansas Rich Mountain bookstore.  You must purchase the following:


 Clinical Uniforms: 


1 White Lab Jacket




2 Red Tops with white embroidery




2 Black Pants


Lab jacket and tops must have an UA Rich Mountain SRN Emblem attached to the left sleeve, 2 inches below the shoulder seam. Pants will be shoe-top length.  Tops and pants will be loose fitting to allow movement. Uniforms and lab jackets should be clean and non-wrinkled.
Shoes: Shoes must cover the entire foot (no clogs, open-toed/open-backed shoes). Athletic (tennis) shoes should be mostly black in color and conservative. Shoes MUST be kept clean. Socks should be solid colors (no designs, prints, wording, etc.) of white or black.
Classroom Uniforms:


Solid color scrubs are to be worn in the classroom (no prints). These should be 


conservative colors (no fluorescent colors). Tops and pants should be loose 


fitting to allow movement.
Shoes: Shoes must cover the entire foot (no clogs, open-toed/open-backed shoes). Athletic (tennis) shoes should be mostly black in color and conservative. Shoes MUST be kept clean. Socks should be solid colors (no designs, prints, wording, etc.) of white or black.
Name Badge: University of Arkansas Rich Mountain name badge will be worn on the upper left side of the clinical uniform top. MUST BE VISIBLE AT ALL TIMES.
DRESS AND APPEARANCE
Policies pertaining to dress and appearance are based on safety, asepsis, and professionalism.  These policies are designed to protect the students, the client and the clinical facility.  

1. Hair: Must be clean and neat. It will be worn so it does not touch the uniform. If clips are used in the hair, they must be the same color as your hair. No ornamental items shall be used in the hair. Must be a natural hair color (no blue, green, pink, burgundy, etc.) No unusual or extreme hairstyles (this includes ponytails for male students).

2. Male students must be clean shaven every day.  

3. Body hygiene will consist of a daily bath and deodorant. No perfumes or scented lotions or powders.

4. Fingernails will be clean and neatly trimmed.  Nails should be no longer than the tips of the finger.  Nail polish and/or false nails (of any kind) are NOT acceptable.

5. Mouth care (oral hygiene) is to be a part of daily professional dress and appearance.  Students should ensure that the breath is not offending.

6. Students are NOT ALLOWED to smoke while in uniform. If you smell of cigarette smoke – YOU WILL BE SENT HOME.

7. No false, sew-in, glue on, or other eyelashes, which are not natural. Excessive makeup is NOT acceptable.

8. No jewelry will be worn, except:

Professional watch with second hand.

Smooth wedding band (no stones, protruding parts/jagged edges)


NO VISIBLE BODY PIERCINGS, including tongue.
9. Appropriate attire will be worn when the student is in the clinical area, including days when students go to obtain client information for concept map.
10. Uniform will be clean, neat, and wrinkle free.

11. Undergarments should not be visible (ex: bra straps/sports bras)  
12. Specified name badge must be worn at all times during clinical rotations.
13. Non-compliance with the above policies will result in the student being sent home and counted absent and possibly dismissed from the program.
CONDUCT:
When you are in your UA Rich Mountain uniform, you must look and act professionally at all times!
1. No smoking

2. Do not sit on the floor or ground.

3. You must follow the dress code at all times when you are wearing the UARM uniform.

4. Do not take pictures in your uniform if you are not completely following the dress code.  
Conduct:

PROFESSIONAL CONDUCT MUST BE MAINTAINED AT ALL TIMES DURING CLINICALS. ANY UNPROFESSIONAL CONDUCT WILL NOT BE TOLERATED AND WILL BE GROUNDS FOR IMMEDIATE DISMISSAL.

· Gum chewing is NOT PERMITTED.

· Students are not allowed to smoke before or during the clinical rotation. If you smell like smoke, you will be sent home.
· Loud talking, laughing, swearing, obscene language, abuse of patients and other 

unprofessional conduct will not be tolerated and will be grounds for immediate dismissal from the program.

· Disrespect toward instructors and/or other clinical personnel is grounds for immediate dismissal from the program.

· Address personnel with proper title – Dr., Mr., Mrs., Miss, etc.

· NEVER stop a physician in the clinical area to discuss personal, family, or other 

health matters.  These should be taken care of in his/her office

SOCIAL MEDIA POLICY
The purpose of this policy is to ensure the preservation of the UA Rich Mountain identity, integrity and overall reputation while minimizing risks from online communication and collaboration. It is also intended to protect patient, student, faculty, and staff privacy while following program guidelines.

· This policy applies for any written electronic communication published online regarding nursing program-related matters and information, public or private.

· Confidentiality of students, faculty, staff, and clinical clients is to be maintained at all times. Client information or clinical situations should never be discussed on social networking sites.

· The use/posting of unauthorized (where written permission has not been obtained from involved parties) pictures, logos, videos or UA Rich Mountain materials is strictly prohibited.

· Social networking, texting, e-mail, and other electronic devices will not be allowed during class or clinical times.

· On campus computing resources and network capacity may not be used for illegal purposes.

· Examples of illegal purposes include:

· Intentional harassment of other users

· Intentional destruction of or damage to equipment, software, or data belonging to the college or other users

· Intentional disruption or unauthorized monitoring of electronic communications

· Unauthorized copying of copyrighted material.

· Violation of any online social network policy will result in disciplinary action which may result in dismissal from the program. The college may take action against students for making comments off campus that implicate patient privacy.  

DISCIPLINARY ACTION

Cases of student misconduct and/or lack of academic integrity are taken seriously. With any occurrence outlined in the Student Incident and Counseling form or classified based on the Discipline Policy, the student will be counseled and placed on probation or dismissed from the program. 

University of Arkansas Rich Mountain will immediately dismiss students for endangering the safety of others, stealing, cheating, insubordination, or professional misconduct including, but not limited to following actions. (Flirtatious advances toward others, foul language, blatant disrespect of instructors or students, falsifying documentation, false representation and/or other unprofessional witnessed behaviors, being banned from a clinical facility, or disrespect to clients.) 

University of Arkansas Rich Mountain reserves the right to dismiss any student who is placed on compounded probation. Compounded probation includes probation for any area, including both the theory and practicum courses. Any and all probations are active throughout the duration of the program.
Occurrences

Any report of student misconduct and/or lack of academic integrity will be taken seriously and will be documented as an occurrence. With any occurrence, the student will be counseled by a faculty member and the Director of Nursing. An occurrence is issued for any behavior that violates the program and/or policies. The violation will be documented on a Student Occurrence and Counseling form for each occurrence and kept in the student’s file. Occurrences are accrued throughout the program and are progressive. They remain in effect for the duration of the program. The occurrence progression is listed below.
1st occurrence - Verbal warning

2nd occurrence - Written warning and counseling

3rd occurrence – Student is placed on probation

4th occurrence – Student is recommended for dismissal

UNIVERSITY OF ARKANAS RICH MOUNTAIN
Registered Nursing Program

Student Documentation Form 
Occurrence and/or Counseling
Student's Name: _____________________________ Semester: ____________  

Date: _______________   Time: _______________   
Theory         Practicum 

1. (   ) Cell phone in class/clinical.
2. (   ) Sleeping in class/clinical.
3. (   ) Medication error
4. (   ) Patient care error
5. (   ) Dishonesty/Cheating

6. (   ) Failure to follow policies and procedures
7. (   ) Disruptive behavior
8. (   ) Carelessness
9. (   ) Violation of safety rules
10. (   ) Failure to arrive prepared for clinical rotation
11. (   ) Leaving clinical unit without permission
12. (   ) Lack of respect, cooperation with peers, faculty or hospital
13. (   ) Failure to follow clinical appearance requirements
14. (   ) Lack of interest
15. (   ) Failure to maintain a positive attitude/behavior
16. (   ) Unethical /Illegal behavior
17. (   ) Excessive Tardiness
18. (   ) Inappropriate behavior in skills lab
19. (   ) Unprepared for skills check-offs
20. (   ) Revealing or repeating confidential information/violation of HIPAA Privacy
              Standards
21. (   ) Violation of test taking policy
22. (   ) Failure to comply with the substance abuse policy
23. (   ) Other (Specify) ____________________________________________________
Policy Reference/Comments/Incident Description: (additional information on back)

____________________________________________________________________________________________________________________________________________________________________________

Plan of Action: (additional information on back)       Placed on Probation        Dismissal 

_____________________________________________________________________________________

______________________________________________________________________________________

Follow-up: (additional information on back)

_________________________________________________________________________________________________________________________________________________________________________

Student:_________________________________    Faculty:______________________________

CHANNELS OF COMMUNICATION

Individual student problems must be discussed first with the instructor of the class in which the student has a concern.  

If the problem concerns the clinical experience of the student, the clinical instructor must be consulted first.

If further assistance is needed, the Registered Nursing Program Director will meet with both the student and the instructor together.

If further assistance is needed, the student, instructor, and director will meet with the Vice Chancellor of Academic Affairs.  

Beyond this, the student may take their complaint to the student grievance/discipline committee.

PERSONAL CONFERENCES

The director and instructors are available for conferences with students upon request. Office hours are posted outside the instructor’s office. Conferences require an appointment.
Clinical Instructors will be available by appointment only.

CEREMONIES

Graduation Exercises:

Commencement will be held in May of each year.  Registered Nursing Students will participate in the commencement exercise.  All students are expected to attend and wear a cap and gown.

Capping and Pinning Ceremony:

Registered Nurses’ Pinning Ceremony will be held the end of June of each year.  Graduates will participate in the ceremony.  
APPEAL PROCEDURE

Student appeals policies for both Academic and non-academic grievances are outlined in detail in the UA Rich Mountain College Catalog/Handbook.
SUBSTANCE ABUSE POLICY

The Registered Nursing programs policy is to maintain a drug and alcohol-free environment. The Registered Nursing faculty recognizes its responsibility to provide a healthy environment within which students may learn and prepare themselves to become members of the nursing profession.  The school is committed to protecting the safety, health and welfare of its faculty, staff, and students and people who come into contact with its faculty, staff and students during scheduled learning experiences.  The Registered Nursing program strictly prohibits the illicit use, possession, sale, conveyance, distribution and manufacture of illegal drugs, intoxicants, or controlled substances in any amount or in any manner and the abuse of non-prescription and prescription drugs.  Within the profession of nursing there are codes and standards of conduct which all members of the profession are expected to function.  Therefore, when engaged in educational activities whether on campus or in the clinical setting, nursing students are expected to be free from abusive influence of chemical substances/drugs.  

Random and for cause drug screening will be done.
COUNSELING SERVICES

Counseling services are available to any student or prospective student of UA Rich Mountain.  Professional counselors are ready to help with career plans, academic progress, improvement of study habits, reading difficulties, and other personal problems.  
SPECIAL NEEDS

    It is the policy of the University of Arkansas Rich Mountain to accommodate students with disabilities, pursuant to state and federal law.  Any student with a disability who needs accommodations, for example in seating placement, examinations, or access to information on the web, should contact the Vice President of Student Affairs Office located in the Tower Room, 394-7622 ext.1400

UNIVERSITY OF ARKANSAS RICH MOUNTAIN
REGISTERED NURSING STUDENT ACKNOWLEDGMENT

I,_________________________________ have received a copy of the Registered Nursing Program Student Policies and the University of Arkansas Rich Mountain Catalog.

I understand that my behavior as a nursing student will be evaluated by these policies.

I further understand that lack of compliance with these policies on my part may result in disciplinary action.  Such disciplinary actions include, but are not limited to, failure of a registered nursing course and/or dismissal from the Registered Nursing Program.

I understand that changes in scheduling will be announced by my instructor, and that my participation will be required despite these changes.

I understand that I am responsible for providing my own transportation to and from clinical areas, field trips, classes, etc.

I, _________________________________ release University of Arkansas Rich Mountain its Board of Trustees, administration, and faculty from any liability due to accidents and/or other incidents occurring while traveling to or from, or during participation in clinical, field trips, or other scheduled activities as a UA Rich Mountain student.

I have received, read, and agree to comply with the requirements of the Registered Nursing Student Policies and the UA Rich Mountain College Catalog.

Signature

Print Name

Date
UNIVERSITY OF ARKANSAS
REGISTERED NURSING PROGRAM

Release & Waiver of Liability

AGREEMENT OF RELEASE made this day between University of Arkansas Rich Mountain and _________________________________________________________.

                                                    Student’s Name (Printed)

In consideration of Student being permitted to enroll at University of Arkansas Rich Mountain Registered Nursing Program and the acknowledgement of Student of the following facts:

1. That Student will be required, as part of the normal educational process toward Student’s degree, to be placed in a teaching environment including, but not limited to, local medical institutions, long-term care facilities, home health services, physicians’ offices and other environments (hereafter called medical affiliates), all of which are affiliated with UA Rich Mountain for these purposes and that while in these medical affiliates Student may be exposed to conditions which could cause bodily injury and/or death and may be of a contagious nature, and,

2. That Student will be first provided as part of the normal educational process toward Student’s degree with detailed information about the nature, risks and preventive measures related to communicable diseases of a fatal or potentially fatal nature prior to assignment of student.
3. That Student could be exposed to high-risk toxic substances in the medical affiliates but will be first provided with information concerning prevention from becoming ill with same.

Students do hereby:

1. Authorize University of Arkansas Rich Mountain official to place Student into the respective medical affiliates as is deemed necessary for the successful completion of Student’s specific educational program.
2. Release, waive, and covenant not to sue University of Arkansas Rich Mountain, its officers, agents, employees, and persons or entities acting together with University of Arkansas Rich Mountain in its educational programs (hereinafter collectively called Releasees) from all liability to Student for any and all loss or damage, and any claims or demands whatsoever therefore on account of injury to the person or property or resulting in death of Student or emanating from exposure to said disease processes and toxic substances, or any of these, whether caused by the negligence of Releasees or otherwise while the Student is on or within any of the medical affiliates.
3. Indemnify and hold harmless Releasees from any loss, liability, damage or cost that Student may incur due to the presence of Student in or upon any of the medical affiliates or in any way observing for any purpose or participating in the educational process in said medical affiliates; and,

4. Hereby assumes full responsibility for any and all risks due to participation in the normal educational process in the medical affiliates described above.

Student expressly acknowledges and agrees that the activities described above could be dangerous and involve the risk of injury and/or death and/or of contracting fatal or potentially fatal disease processes and exposure to high-risk toxic substances.

THE UNDERSIGNED HAS READ AND VOLUNTARILY SIGNED THE RELEASE AND WAIVER OF LIABILITY AND INDEMNITY AGREEMENT, and agrees that no oral representations, statements, or inducements apart from the foregoing written agreement have been made.

I HAVE READ THIS DOCUMENT.  I UNDERSTAND IT IS A RELEASE OF ALL CLAIMS.

I UNDERSTAND I ASSUME ALL RISKS INHERENT IN THE EDUCATIONAL PROCESS AND CLINICAL EXPERIENCE CONDUCTED IN THE MEDICAL AFFILIATES OF UA RICH MOUNTAIN AS PART OF MY PROGRESSING TOWARD A DEGREE SET FORTH ABOVE.

I VOLUNTARILY SIGN MY NAME EVIDENCING MY ACCEPTANCY OF THE ABOVE PROVISIONS.

DATED this _________day of ________________20____.

________________________________________________

Student’s Signature

________________________________________________

Print Name

UNIVERSITY OF ARKANSAS RICH MOUNTAIN

REGISTERED NURSING PROGRAM

CONFIDENTIALITY STATEMENT


I         
                                                             Student Name (printed)

understand that it is my responsibility as a student of University of Arkansas Rich Mountain
Registered Nursing Program to comply with all HIPAA Privacy Standards. Under no circumstances may I discuss or disclose any patient related data, unless it is being shared on a need‑to‑know basis for specific patient care reasons. Discussions of patient presence, conditions, treatment, or other medical record data must be held in private clinical areas so as not to be inadvertently overheard.

I further understand that any breach of confidentiality will result in my being dismissed from the program.

__________________________________________

Student Signature



Date

UNIVERSITY OF ARKANSAS RICH MOUNTAIN

REGISTERED NURSING PROGRAM

MENTAL AND PHYSICAL ABILITIES STATEMENT 

Certain mental and physical abilities are required of to successfully meet the objectives of the ARNEC program. The student must be able to: 

1. Work in a standing position and walk for extended periods of time. 

2. Lift and transfer patients up to 6 inches from a bending position; push/ pull/pivot weight up to 3 feet. 

3. Lift and transfer patients to accomplish bed-to-chair and chair-to-bed transfers. 

4. Apply up to 10 pounds of pressure to bleeding sites and in perform CPR. 

5. Respond and react immediately to auditory instruction. 

6. Request, and/or monitor equipment 

7. Perform auscultation without auditory impairment. 

8. Complete up to nine hours in a clinical laboratory setting. 

9. Perform close and distant visual activities which may include but not limited to people, paperwork, objects, depth and color perception. 

10. Discriminate between sharp/dull and hot/cold when using hands. 

11. Accurately calculate dosages for medication preparation/administration. 

12. Communicate effectively, both orally and in writing, using appropriate grammar and vocabulary. 

13. React appropriately and professionally under stressful situations. 

14. Be able to think critically and use therapeutic nursing judgment; be able to apply theoretical nursing concepts in the clinical setting (i.e., safety, disease processes, medication administration, and client management). 

I have read the mental and physical abilities statement and believe that I can successfully complete these tasks during my enrollment in the Registered Nursing Program. 

Print your name : ___________________________________________________ 
Signature:__________________________________________ Date:__________________________________
UNIVERSITY OF ARKANSAS RICH MOUNTAIN

REGISTERED NURSING PROGRAM

I understand that GRADUATION FROM THE REGISTERED NURSING PROGRAM DOES NOT GUARANTEE THE GRADUATE WILL BE ALLOWED TO TAKE THE NCLEX-RN.
Please read the following sections of the Arkansas Nurse Practice Act:
17-87-312. Criminal background checks.

(a)

(1) Each first-time applicant for a license issued by the Arkansas State Board of Nursing shall apply to the

Identification Bureau of the Division of Arkansas State Police for a state and national criminal background check,

to be conducted by the Federal Bureau of Investigation.

(2) At the time a person applies to an Arkansas nursing educational program, the program shall notify the applicant in writing of the provisions and requirements of this section.

(b) The check shall conform to the applicable federal standards and shall include the taking of fingerprints.

(c) The applicant shall sign a release of information to the board and shall be responsible to the Division of Arkansas

State Police for the payment of any fee associated with the criminal background check.

(d) Upon completion of the criminal background check, the Identification Bureau of the Division of Arkansas State

Police shall forward to the board all releasable information obtained concerning the applicant.

(e) For purposes of this section, the board shall follow the licensing restrictions based on criminal records under § 17-3-102.

(f)

(1) The board may issue a nonrenewable temporary permit for licensure to a first-time applicant pending the

results of the criminal background check.

(2) The permit shall be valid for no more than six (6) months.

(g)

(1) Any information received by the board from the Identification Bureau of the Division of Arkansas State Police

under this section shall not be available for examination except by:

(A) The affected applicant for licensure or his or her authorized representative; or

(B) The person whose license is subject to revocation or his or her authorized representative.

(2) No record, file, or document shall be removed from the custody of the Division of Arkansas State Police.

(h) Any information made available to the affected applicant for licensure or the person whose license is subject to

revocation shall be information pertaining to that person only.

(i) Rights of privilege and confidentiality established in this section shall not extend to any document created for

purposes other than this background check.

(j) The board shall adopt the necessary rules to fully implement the provisions of this section.

(k)

(1) The board may participate at the state and federal level in programs that provide notification of an arrest subsequent to an initial background check that is conducted through available governmental systems.

(2) The board may submit an applicant's fingerprints to the federal Next Generation Identification system.

(3) The fingerprints may be searched by future submissions to the Next Generation Identification system,

including latent fingerprint searches.

(4) An applicant enrolled in the Next Generation Identification system is not required to re-fingerprint when a subsequent request for a state or federal criminal history background check is required if:

(A) A legible set of the applicant's fingerprints is obtained when the applicant enrolls in the Next Generation Identification system; and

(B) The applicant is subject to the Rap Back service of the Next Generation Identification system.

(l) The Identification Bureau of the Division of Arkansas State Police and the Federal Bureau of Investigation may maintain fingerprints in the Integrated Automated Fingerprint Identification System.

History

Acts 1999, No. 1208, § 4; 2001, No. 303, §§ 2-4; 2003, No. 103, §§ 1, 2; 2003, No. 1087, § 15; 2003, No. 1386, §

1; 2003, No. 1449, § 1; 2005, No. 1923, § 2; 2011, No. 570, § 121; 2013, No. 302, § 1; 2015, No. 1047, § 1;

2017, No. 367, §§ 17, 18; 2017, No. 492, § 1; 2017, No. 664, §§ 11, 12; 2019, No. 315, § 1542; 2019, No. 626, §1; 2019, Act 315, No. 990, § 76.
§17-3-102. Licensing Restrictions Based on Criminal Records 

(a) An individual is not eligible to receive or hold a license issued by a licensing entity if that individual has pleaded guilty or nolo contendere to or been found guilty of any of the following offenses by any court in the State of Arkansas or of any similar offense by a court in another state or of any similar offense by a federal court, unless the conviction was lawfully sealed under the Comprehensive Criminal Record Sealing Act of 2013, § 16-90-1401 et seq., or otherwise previously sealed, pardoned or expunged under prior law: 
(1) Capital murder as prohibited in § 5-10-101; 
(2) Murder in the first degree and second degree as prohibited in §§ 5-10-102 and 5-10103; 
(3) Manslaughter as prohibited in § 5-10-104; 
(4) Negligent homicide as prohibited in § 5-10-105; 
(5) Kidnapping as prohibited in § 5-11-102; 
(6) False imprisonment in the first degree as prohibited in § 5-11-103; 
(7) Permanent detention or restraint as prohibited in § 5-11-106; 
(8) Robbery as prohibited in § 5-12-102; 
(9) Aggravated robbery as prohibited in § 5-12-103; 
(10) Battery in the first degree as prohibited in § 5-13-201; 
(11) Aggravated assault as prohibited in § 5-13-204; 
(12) Introduction of a controlled substance into the body of another person as prohibited in § 5-13-210; 
(13) Aggravated assault upon a law enforcement officer or an employee of a correctional facility as prohibited in § 5-13-211, if a Class Y felony; 
(14) Terroristic threatening in the first degree as prohibited in § 5-13-301; 
(15) Rape as prohibited in § 5-14-103; 
(16) Sexual indecency with a child as prohibited in § 5-14-110, if the offense is a felony; 
(17) Sexual extortion as prohibited in § 5-14-113; (18) Sexual assault in the first degree, second degree, third degree, and fourth degree as prohibited in §§ 5-14-124 — 5-14-127; 
(19) Incest as prohibited in § 5-26-202; 
(20) Offenses against the family as prohibited in §§ 5-26-303 — 5-26-306; 
(21) Endangering the welfare of an incompetent person in the first degree as prohibited in § 5-27-201; 
(22) Endangering the welfare of a minor in the first degree as prohibited in § 5-27-205; (23) Permitting the abuse of a minor as prohibited in § 5-27-221; 
(24) Engaging children in sexually explicit conduct for use in visual or print media, transportation of minors for prohibited sexual conduct, pandering or possessing visual or print media depicting sexually explicit conduct involving a child, or use of a child or consent to use of a child in a sexual performance by producing, directing, or promoting a sexual performance by a child, as prohibited in §§ 5-27-303 — 5-27-305, 5-27-402, and 5-27-403; 
(25) Possession or use of child sexual abuse material as prohibited in § 5-27-603; 
(26) Computer exploitation of a child in the first degree as prohibited in § 5-27-605; 
(27) Felony adult abuse as prohibited in § 5-28-103; 
(28) Theft of property as prohibited in § 5-36-103; 
(29) Theft by receiving as prohibited in § 5-36-106; 
(30) Arson as prohibited in § 5-38-301; 
(31) Burglary as prohibited in § 5-39-201; 
(32) Felony violation of the Uniform Controlled Substances Act, § 5-64-101 et seq., as prohibited in the former § 5-64-401, and §§ 5-64-419 — 5-64-442; 
(33) Promotion of prostitution in the first degree as prohibited in § 5-70-104; 
(34) Stalking as prohibited in § 5-71-229; 
(35) Criminal attempt, criminal complicity, criminal solicitation, or criminal conspiracy, as prohibited in §§ 5-3-201, 5-3-202, 5-3-301, and 5-3-401, to commit any of the offenses listed in this subsection; and 
(36) All other crimes referenced in this title. 
(b) 
(1) If an individual has been convicted of a crime listed in subsection (a) or subsection (e) of this section, a licensing entity may waive disqualification or revocation of a license based on the conviction if a request for a waiver is made by: 
(A) An affected applicant for a license; or 
(B) The individual holding a license subject to revocation.  
(2) A basis upon which a waiver may be granted includes without limitation: 
(A) The age at which the offense was committed; 
(B) The circumstances surrounding the offense; 
(C) The length of time since the offense was committed; 
(D) Subsequent work history since the offense was committed; 
(E) Employment references since the offense was committed; 
(F) Character references since the offense was committed; 
(G) Relevance of the offense to the occupational license; and 
(H) Other evidence demonstrating that licensure of the applicant does not pose a threat to the health or safety of the public. 
(3) The waiver requirements of this section are not required for a renewal of a license if an individual has been convicted of a crime listed in subsection (a) of this section and has either: 
(A) Completed the waiver requirements of this section at his or her initial licensure; 
(B) Been licensed in this state before the enactment of subsection (a) of this section; or (C) Attended a professional or occupational school, program, or training in pursuit of an occupational license before the enactment of subsection (a) of this section and would have been qualified to hold an occupational license on or before July 24, 2019. 
(c) If an individual has a valid criminal conviction for an offense that could disqualify the individual from receiving a license, the disqualification shall not be considered for more than five 
(5) years from the date of conviction or incarceration or on which probation ends, whichever date is the latest, if the individual: 
(A) Was not convicted for committing a violent or sexual offense; and 
(B) Has not been convicted of any other offense during the five-year disqualification period. 
(d) A licensing entity shall not, as a basis upon which a license may be granted or denied: 
(1) Use vague or generic terms, including without limitation the phrases “moral turpitude” and “good character”; or 
(2) Consider arrests without a subsequent conviction. 
(e) Due to the serious nature of the offenses, the following shall result in disqualification for licensure, regardless of the date of conviction or the date on which probation or incarceration ends unless a waiver is granted under subsection (b) of this section: 
(1) Capital murder as prohibited in § 5-10-101; 
(2) Murder in the first degree as prohibited in § 5-10-102 and murder in the second degree as prohibited in § 5-10-103; 
(3) Kidnapping as prohibited in § 5-11-102; 
(4) Aggravated assault upon a law enforcement officer or an employee of a correctional facility as prohibited in § 5-13-211, if a Class Y felony; 
(5) Rape as prohibited in § 5-14-103; 
(6) Sexual extortion as prohibited in § 5-14-113; 
(7) Sexual assault in the first degree as prohibited in § 5-14-124 and sexual assault in the second degree as prohibited in § 5-14-125; 
(8) Incest as prohibited in § 5-26-202; 
(9) Endangering the welfare of an incompetent person in the first degree as prohibited in § 5-27-201; 
(10) Endangering the welfare of a minor in the first degree as prohibited in § 5-27-205; 
(11) Adult abuse that constitutes a felony as prohibited in § 5-28-103; 
(12) Arson as prohibited in § 5-38-301; and 
(13) Engaging children in sexually explicit conduct for use in visual or print media, transportation of minors for prohibited sexual conduct, pandering or possessing visual or print media depicting sexually explicit conduct involving a child, or use of a child or consent to use of a child in a sexual performance by producing, directing, or promoting a sexual performance by a child, as prohibited in §§ 5-27-303 — 5-27-305, 5-27-402, and 5-27-403. 
(f) This chapter does not preclude a licensing entity from taking emergency action against a licensee as authorized under § 25-15-211 for the sake of public health, safety, or welfare. 
(g) The disqualification for an offense listed in subsection (a) of this section and the disqualification for an offense listed in subsection (e) of this section do not apply to: 
(1) An individual who holds a valid license on July 24, 2019; 
(2) An individual who holds a valid license on or before July 24, 2019, but failed to renew his or her license for any reason; or 
(3) An individual who was a student on or before July 24, 2019, in a professional or occupational school, program, or training in pursuit of an occupational license and would have been qualified to hold an occupational license on or before July 24, 2019. 
(h) This section does not apply to licensure or certification: 
(1) Of professions not governed by this title; 
(2) Of polygraph examiners and voice stress analysis examiners under § 17-39-101 et seq.; 
(3) Of private investigators and private security agencies under the Private Security Agency, Private Investigator, and School Security Licensing and Credentialing Act, § 1740-101 et seq.; 
(4) Of body artists under § 17-26-601 et seq. who hold a valid license on or before July 1, 2024; or 
(5) Of cosmetologists licensed under Title 17, Chapter 26, Subchapter 3.
I have read ACA §17-87-312 and §17-3-102 understand that graduating from a nursing program does not assure ASBN’s approval to take the licensure examination.
Print your name : ___________________________________________________ 
Signature:__________________________________________ Date:__________________________________
UNIVERSITY OF ARKANSAS RICH MOUNTAIN

Registered Nursing Program

Academic Integrity
Academic integrity is essential to the success of the educational enterprise and breaches of academic integrity constitute serious offenses against the academic community. Every member of that community bears a responsibility for ensuring that the highest standards of academic integrity are upheld. Only through a genuine partnership among students, faculty, staff, and administrators will the program be able to maintain the necessary commitment to academic integrity.

Students are responsible for understanding the principles of academic integrity fully and abiding by them in all their work at the Program. Students are also encouraged to report alleged violations of academic integrity to the faculty member teaching the course in which the violation is alleged to have occurred.

Violations of Academic Integrity

There are many different forms of academic dishonesty. The following kinds of integrity violations and their definitions are not meant to be exhaustive. Rather, they are intended to serve as examples of unacceptable academic conduct. 
CHEATING: Using unauthorized notes or other study aids during an examination; using unauthorized technology during an examination; improper storage of prohibited notes, course materials and study aids during an exam such that they are accessible or possible to view; looking at other students' work during an exam or in an assignment where collaboration is not allowed; attempting to communicate with other students in order to get help during an exam or in an assignment where collaboration is not allowed; obtaining an examination prior to its administration; altering graded work and submitting it for regrading; allowing another person to do one's work and submitting it as one's own; submitting work done in one class for credit in another without the instructor's permission; obstructing or interfering with another student's academic work; undertaking any activity intended to obtain an unfair advantage over other students. 

PLAGIARISM: The use, whether deliberate or unintentional, of an idea, phrase, or other materials from a source without proper acknowledgment of that source in a work for which the student claims authorship; the misrepresentation of sources used in a work for which the student claims authorship; the improper use of course materials in a work for which the student claims authorship; the use of papers purchased online and turned in as one's own work; submitting written work, such as laboratory reports, computer programs, or papers, which have been copied from the work of other students, with or without their knowledge and consent. The risk of plagiarism can be avoided in written work by clearly indicating, either in footnotes or in the paper itself, the source of any major or unique idea or wording that you did not arrive at on your own. Sources must be given regardless of whether the material is quoted directly or paraphrased. 

FABRICATION: Falsifying or inventing any information, citation, or data; using improper methods of collecting or generating data and presenting them as legitimate; misrepresenting oneself or one's status in the program; perpetrating hoaxes unbecoming to students in good standing or potentially damaging to the program's reputation or that of the members of its academic community of students and scholars. 

FACILITATING ACADEMIC DISHONESTY: Aiding another person in an act that violates the standards of academic integrity; allowing other students to look at one's own work during an exam or in an assignment where collaboration is not allowed; providing information, material, or assistance to another person knowing that it may be used in violation of course, program, or college academic integrity policies; providing false information in connection with any academic integrity inquiry. 

FALSIFYING RECORDS AND OFFICIAL DOCUMENTS: Forging signatures or falsifying information on official academic documents such as drop/add forms, incomplete forms, petitions, letters of permission, attendance records or any other official College document. 

I, _______________________ acknowledge receipt of the Academic Integrity policy and understand that any act of academic dishonesty may result in my dismissal from the program.

________________________                                    _______________________

             Student Signature




 Date
Social Media Not For Sharing Patient Information 
The popularity of social media is growing by leaps and bounds. Many use it on personal time to share news and information with friends, family, and colleagues. However, in health care, when you’re dealing with sensitive patient information, “what happened today” can easily become a breach of patient confidentiality and federal violation of HIPAA. 

What is a breach of patient confidentiality?
Anytime you post (or share) patient identifiable information (information that can identify a patient in any way). For example, perhaps a patient has unique characteristics or diagnosis that makes the patient easy to identify (sometimes even mention of date of patient visit can lead to patient identification).

What are the outcomes of a breach of patient confidentiality?
If you’re a licensed clinical practitioner in the state of Arkansas, you run the risk of someone seeing, printing, and reporting the breach to the appropriate licensing state board. Once a breach of patient confidentiality has been identified, the parents of the patient receive a detailed letter about the breach, which we will – by law – report to the U.S. Department of Health and Human Services and Arkansas State Board of Nursing. HIPAA violations may result in fines and jail terms.

How do I prevent a breach of patient confidentiality?
Treat social media as you would any interaction regarding patient identifiable information – do not post or share this information in any form. Remember, social media is like an open microphone. No matter how small you might think your friends group to be, it’s part of the overall online universe. Use social media with RESPECT and CONFIDENTIALITY at all times.
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